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TAX EQUITY AND FISCAL RESPONSIBILITY ACT (TEFRA) 

 

Molloy University is committed to complying with the provisions of TEFRA. In the year that an 

employee reaches age 65, he or she is notified of their rights under this legislation, specifically: 

 

• An employee may continue their Molloy sponsored health insurance, and it will remain their 

primary coverage. 

• An employee may choose Medicare as primary.  If Medicare is chosen as primary, the 

Molloy University health insurance must be cancelled. 

• An employee may select a supplemental policy, however the University cannot make 

payment for the policy. 
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